
Isles Director of Development  
 

We are currently seeking an experienced, innovative and enthusiastic Director of Development. This position will play a 

critical role in Isles’ long term success by identifying, developing, and growing significant, sustainable relationships with 

individual donors who can provide us with necessary financial resources for years to come. We seek a leader who can 

inspire trustees and leadership volunteers and who has a proven track record of securing major gifts and stewarding long-

term relationships with individual donors. The Director of Development will have the opportunity to join a dynamic and 

highly accomplished team at one of the most innovative and successful nonprofits in the region.  
 

The position reports to the Chief Operating Officer of Isles and works in close collaboration with the President/CEO and 

Board of Trustees. 
 

The position requires exceptional verbal, persuasive, organizational, analytical, writing and editing skills, as well as the 

ability to work in a collaborative and consultative manner with colleagues. The Director of Development must understand 

the nature and peculiarities of Isles’ services and the region’s giving trends. 
 

 

Qualified Candidates Will Have Proven Success In: 
 

 Utilizing effective strategies to build and facilitate relationships with individuals and family foundations for the 

purpose of raising significant leadership gifts, emphasizing high five, six and seven figure donors and prospects. 

 Developing personalized, written proposals and business cases for major donor approaches around varied focus 

areas, especially in nonprofit services and public policy. 

 Engaging “volunteer champions” and building a leadership volunteer team that effectively develops, retains, and 

grows individual gifts. 

 Creating strategic, goal-driven annual development plans that include major gifts, planned giving, capital 

campaigns, fund raising events, donor visits, volunteer management and solicitations. 

 Meeting short-and long-term strategic fundraising goals. 

 Implementing effective donor programs, assessing effectiveness, adjusting strategies, and providing leadership to 

ensure achievement of performance goals.  

 Demonstrating behaviors in concert with Isles’ mission, vision, values, policies, and procedures. 

 Participating as a senior member of a leadership team. 
 

 

Base Qualifications for Position 
 

 Bachelor's degree or equivalent combination of education and work experience required. CFRE preferred. 

 Minimum 3 years development experience with extensive face-to-face major gift and planned giving experience.  

 Proven track record of closing major gifts and meeting fundraising goals. 

 Experience using a moves management approach to donor development. 

 Ability to quickly develop rapport and strong relationships with donors. 

 Desire and accompanying skill set to build a high performing program. 

 Ability to work independently and collegially in a fast-paced, goal-oriented environment. 

 Excellent leadership, communication, and managerial skills. Strong written, verbal, and interpersonal skills. 

Outstanding listening skills. Excellent organizational skills and attention to detail. 

 Comfort using technology including a desktop or laptop computer, fundraising database, and high volume of 

email messages. 

 Willingness and ability to travel extensively. 


